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I remember meeting Rachel for the first time at one of our annual meetings when we sat next to 
each other.  I was surprised to learn that she lived in Carmel and commuted frequently to the 
Bay Area activities. I interpreted that as a commitment to IWF and a refusal to allow distance to 
keep her away from people and the activities she enjoyed.   Then I got to know her even better 
when we were roommates at Summer Camp and discovered and continue to discover 
similarities.  Rachel is a versatile, multi-talented and energetic member who has contributed 
ideas, resources and support both locally and for IWF International events.  She continues to 
make a 'visible difference' within her community and for IWF.   Don't miss the opportunity to 
get to know her and be sure to thank her for all the ways she has supported IWF over the past 
36 years. 
  
When did you join IWF and what was your position at that 
time? 
  
I joined on January 24th, 1978 when I was a VP and COO of The 
Fields Investment Group, an investment advisory firm in Menlo 
Park. 
  
What were the circumstances that prompted you to become 
one of the founding members? 
 
I happened to be at the right place at the right time.  While in a 
doctor's office I picked up the October 1977 issue of 'Working 
Woman Magazine' and saw an editorial by Michele Hughes who was 
developing a data base of top women business executives. The article, "SOS, Top Women Leaders 
Wanted" invited women who were both recognized leaders and those less well known to contact 
Michele.  I did; never dreaming that it would lead to an invitation to join Women's Forum West, a 
new women's organization. Lorraine Legg, the first President presided over the meeting and after 
approval of the By-Laws and Articles of Incorporation, she announced that everyone in that room 
was now a member in this new organization, subject to paying dues.  It was very interesting that 
most of us did not know each other before that first meeting but we eagerly began sharing 
information to stay connected.  I should note that on that first Board of Directors were Judy 
Johnson, Barbara Creed, Belva Davis and Michele Hughes, all of whom are still active in IWF. 
 
What was the most challenging aspect of your career at the time you joined and how 
did the organization provide support to help you deal with this? 
  
My greatest challenge was that I WORKED all the time and had no life outside of work.  Any 
meeting I attended was a wonderful respite and much needed opportunity to "stop and smell the 
roses".  I discovered that other women also worked endlessly, and we relished this time to step out 
of our stressful jobs and connect on a different level.  I always felt good after a meeting knowing I 
had the support of other women who faced similar situations as I did. 
 
  



What was the major benefit of membership when you 
joined and what is major benefit today?   How were 
you involved with the merger of these two groups into 
WFW?  
  
Most of us worked in very competitive environments so it was a 
relief to be with other women in a non-competitive 
setting.   Since we were not with our professional peers we 
could share, learn and interact on a more personal level.  I still 
feel that is the value of membership today, plus I have 
developed deep and enduring friendships with other members 
over the years.  Another value is that our members are very 
interesting women who are involved in many different activities; 
knowing them truly enriches my life. 
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It's been 25 + years since IWF 
started and do you think it's 
easier now for women in your 
field to advance to the top 
leadership roles?  Why or why 
not?  
  
Yes, it is easier, but I think it truly 
depends upon the profession.   I 
enjoyed several different careers 
throughout my professional life but 
regardless of the field, I always 
gravitated to a leadership role.  I 
worked eight years in the investment 
arena, spent three years in Park City, 
Utah, doing event planning 
including special events for the 
Special Olympics and founding the 
Sundance Film Festival and then ran 
a successful retail business for 16 
years in Beverly Hills.   I was not 
aware if there was something I 
couldn't do; I just did it and didn't 
think about gender issues. 
 
Today there is a greater acceptance 
of professional women thanks to 
ongoing workplace culture changes 
and more support from family, 
media and the workplace. 

 
  



What do you see as the current challenges/barriers to women's advancement to the 
top of their field? 
  
In many ways I believe the barriers today are the same ones we faced - how to balance a career 
and a family and personal life.  However there is another factor, with more women in leadership 
roles, there is more competition among women for that top job.  Women have to distinguish 
themselves even more.  
 
  
What are you most proud of in your career and your most significant contribution to 
your profession? 
  
I am most proud of being able to effect change in each of the fields in which I worked.  I believe 
those changes happened because I was able to develop relationships with people who helped me 
move the organization to the next stage.  Making a difference is very important to me, and I feel I 
have been able to make a difference in each of my diverse careers. 
 
  
What was the best advice you got as you climbed the ladder to success?  Is it still 
relevant for aspiring women leaders today? 
  
The best advice I got was from my parents and it was not so much in words, but in how they 
supported me.  It was in their attitude of "You can do it" instilled in me at an early age.   With their 
support I did well in most everything I tried from Girl Scouts, to youth groups, to ballet and piano, 
so I kept stretching myself with new and challenging activities.   I strongly believe that this is 
relevant today as the earlier a girl succeeds and believes in herself, the more it sets a pattern for a 
woman's life of leadership.  
 
  
Are you currently retired and if so, was it a challenge to make that transition? What 
helped you successfully navigate retirement? 
  
I am retired meaning I no longer get a paycheck, but I'm just as busy as I was before.  It was not a 
difficult transition as I was always active in a variety of non-profits and church related projects.   I 
have easily continued my event planning and volunteer work and am truly enjoying this stage. 
 
  
What current programs are of most interest to you and how would you like to be 
involved with IWF today? 
  
I really appreciate the Peninsula Book Club especially since I have more time to read now and 
enjoy the varied book selection.  Our discussions are always stimulating as we hear ideas from 
different points of view and learn about so many new things.   The other activity I really enjoy is 
the behind-the-scenes venues as I am always curious about how things work and whether or not I 
can apply some new knowledge to other things I do. 
 
How do you define success? 
  
Success to me means being happy, content and knowing that you have done something well.   I 
believe that we are here to make a difference so it's important for me to improve my environment 
no matter what it is. 



Final thoughts........ I encourage our new members to get to know the founders and other 
seasoned members.   I think there is such a richness of experience within our ranks to share and 
many opportunities to learn from each other. There is so much value in our diversity and we just 
need to embrace it. 
 
Additional Items of Interest 
  
To read Michele Hughes' letter: S.O.S.-Top Women Wanted from Working Woman, October 1977 - Click Here 
 
To read an article from 1978 about the birth of Women's Forum West - Click Here 
 


